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Context social
Motivatie :
» Economia bazata pe cunoastere pretinde calificari complexe
» Imixtiunea componentei ICT in educatie, invatare si cultura.
Exista decalaje majore la nivelul competentelor pe piata europeana;

Exista institutii/companii care nu beneficiaza de forta de munca
calificata corespunzator;

Investitia in formarea resursei umane este scazuta;
» Provocarile secolului XXI
o Modernizarea pietei muncii;
o (Calibrarea intre abilitatile invatate si cele pretinse;
= Strategia Lisabona Education & Training 2010

Competente cheie: alfabetizare, cunostinte de matematica si stiinte,
aptitudini civice, alfabetizare informationala, competente
lingvistice.



Knowledge for

Development (K4D)

The World Bank - Knowledge Assessment Methodology.

Knowledge Indexes
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Indicele de cunostinte KAM ( KI ) masoara capacitatea unei tari de a genera, adopta si difuza cunostinte
reflecta potentialului de ansamblu al dezvoltarii cunostintelor intr-o anumita tara.

Ki este media simpla a scorurilor de performanta ale unei tari sau regiuni pe variabilele cheie in trei
piloni: educatie si resurse umane , sistemul de inovare si tehnologia informatiei si comunicarii ( TIC) .



Context profesional

» Stiinta informarii s-a detasat de teritoriul vocational devenind recunoscuta si
indispensabila in procesul de cercetare stiintifica.

> Existenta unor idei preconcepute supra profesiei de bibliotecar-documentarist;

» Sistem profesional mixt — acceasi profesie — conditii de munca si salarii diferite.

» INFLUENTE in planul socio-economic:

Evolutia tehnologiei si comunicatiilor;

Costurile de achizitie echipamente/documente/baze de date;

Schimbari organizationale — servicii noi;

Dezechilibre in sistemeul national de biblioteci si legislatie.

Schimbari demografice — la nivelul profesiei media de varsta este mare

comparativ cu alte domenii de activitate. I\
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ECONOMIE&TEHNOLOGIE

o : CORELAREA CU PIATA MUNCII
Achizitii electronice :

IDEI PRECONCEPUTE Legislat Inexistenta unor studii care sa determine
(oricine poate fi bibliotecar) cgislaiie NEVOIA de specialisti
Nevoi de informare /documente

specifice




Biblioteca Centrala Universitara ,,Carol I”’

Puterea unei institutii intr-o tard modernd este reflectatdi de capacitatea ei de a produce efecte
asupra societatii si comportamentului individual al omului, de a armoniza energii, de a stimula
intelegerea, cooperarea, de a eficientiza progresul.




Biblioteca Centrala Universitara ,,Carol I”’

Are statut unic prin noi reglementari, adresandu-se deopotriva invatamantului superior cat Si
celui preuniversitar prin Sectia Pedagogica "I.C. Petrescu".

i$i propune sa analizeze nivelul de alfabetizare informationala, tehnicile pedagogice utilizate in
biblioteci Si CDlI-uri,accesul la resurse tehnologice Si abilitatile utilizatorilor.

Este o organizatie de invdtare care se sprijina pe un mixt de competente alcatuit din:
competentele cadrelor didactice;
competentele bibliotecarilor;

competentele studentilor; (la Slefuirea cdrora contribuie deopotriva categoriile mai sus amintite).
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Biblioteca Centrala Universitara ,,Carol I”’

Ofera:

Acces la resurse stiintifice relevante cercetarii [necunoasterea criteriilor de clasificare a relevantei
informatiei — Cultura Informatiei];

Acces la tehnologie de ultima generatie;
Produse de cercetare in acord cu curricula universitara;

GHIDURI, BIBLIOGRAFII, DICTIONARE =
a) Lingvistice - Linguistic Bibliography......................... ) cercetare, sinteza, lingvistice;
b) Specializate — Relatii Diplomatice..........ccccceeesueenee.. Paaaovoveeess interdisciplinaritate;
BAZE DE DATE.........ccccitticitnncciencccnreccssecccsseccsssescsssoscsses i ST formare continua in domeniul IT;
EVENIMENTE EDUCATIVE, CULTURALE...................{.......narketing, management cultural.

Bibliotecile filialel ale BCU Caroll | sunt conduse de personal cu pregatire echivalenta
Biologie — absolvent de biologie
Fizica — absolvent de fizica
Geografie — absolvent de geografie
Litere - absolvent al fac. de litere
Limbi straine — absolvent de limbi straine
Teologie — absolvent de teologie
Matematica — absolvent de matematica
Chimie - absolvent de chimie



(R)Evolutii profesionale
Impactul in plan social si academic

'« SPECIALISTUL iN STIINTELE INFO-DOCUMENTARII este definit de un
| comportament profesional specific.

» COMPETENTELE = abilitdti, informatii teoretice, expertizd practicd.
COMPETENTA se manifesta — genereaza progres.

decide

analizeaza




(R)Evolutii profesionale
Impactul in plan social si academic

o (@) bibliotecarul specialist, absolvent al formelor de invatdamant de specialitate;

o (b) bibliotecarul diletant, limitat profesional, fara initiative constante si preocupari in
autoperfectionare;

»  (c) bibliotecarul de ocazie, orientat pe interesul oferit de promovabilitate si remuneratie, de
regula posesorul altor specializari decat cea biblioteconomica.

V. Téara BCU "Eugen Todoran" Timigoara
DEZECHILIBRE iN CLASIFICAREA PROFESIEI LA NIVEL MONDIAL

Bibliotecar

p,

Profesor
__| documentarist -

Teacher librarian

_— ? — Metadata librarian

— Digital colection librarian
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~ Digital Media Specialist

+ Summary statement
Creates websites and multimedia applications combining the power of digital technology with effective use of graphics, audio, photographic and video image

v Mission

Designs, lays out and codes, multimedia applications and websites to maximize information presentation, including marketing messages. Makes recommenc
technical interfaces and ensures sustainability through application of appropriate content management systems.

v Deliverables

Accountable Responsible Contributor
+ Multimedia component s Integrated Solution » Solution in Operation
+ Main task/s

+ Design web and multimedia content to provide clear and visually attractive solution in line with customer needs
» Test and resolve any technical issues

+ Ensure accessibility for disabled users and for accessibility via a range of browsers

+ Ensure compliance with privacy, legal requirements and environmental constraints

v KPI area

Fully functional web components

~ e-competences
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q’ e-Competence ICT profile user generated
S Framework

g-CFview  ICTprofile« = Compare = Printexpot | Language-  Selectall  Clear

r Description of company organisation/departments

+ [.3. Education and Training Provision :—

Defines and implements ICT training policy to address organisational skill needs and gaps. Structures, organises and schedules training

programmes and evaluates fraining quality through a feedback process and implements continuous improvement. Adapts fraining plans to
address changing demand.

+ Proficiency Levels

# Proficiency Level 2 - Organises the identification of training needs; collates organisation requirements, identifies, selects and prepares
schedule offraining interventions.

 Proficiency Level 3 - Acts creatively to analyse skills gaps; elaborates specific requirements and identifies potential sources for training
provision. Has specialist knowledge of the fraining market and establishes a feedback mechanism to assess the added value of alternative
training programmes.

» Knowledge Examples

+ K1 appropriate pedagogical approaches and education delivery methods e.q. classroom, online, text, dvd, ...
+ K2 the competitive market for educational offering
| K3 fraining needs analysis methodologies

# Kd empowerment techniques
» Skills Examples

51 organise training and education schedules to meet market needs

52 identify and maximise use of resources required to deliver a cost effective schedule

53 promote and market education and training provision

54 analyse feedback data and use itto drive continuous improvement of education and training delivery
55 design curricula and fraining programmes to meet customer ICT education needs

56 address CPD needs of staff to meet organisational requirements




Recomandari:

e Existenta unor standarde si certificari uniforme,

» Deschiderea dialogului intre factorii de decizie din
educatie/cultura/mediul de afaceri;

e Studii critice asupra eficientei si impactului
competentelor profesionale.

o Fvaluari sistematice.




